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Barton Village, Inc. 
 

Position Descrip tion:  Temp orary/Seasonal Lab ore r 
Emp loyment Status:  Full Time /Hourly  
Dep artment:    Pub lic Works 
Rep orts to :    DPW Foreman 

 
Gene ral Purpose  

 
Und e r d irection of the  DPW Foreman, the  temporary/seasonal lab ore r will assist with d ay to  
d ay p ub lic works op erations. 

 
Essential Dutie s and  Resp onsib ilitie s 

 
Dutie s includ e  Shove ling , flag g ing , lifting  and  p lacing  hig hway, water, sewer or storm d rain 
re lated  mate rials. O p erating  compactors, a two‐ton truck, backhoe , skid  stee r, rental eq uip ment, 
p ower tools and  saws along  with g ene ral eq uipment maintenance  and  cleaning  and  o the r d utie s 
assig ned . 

 
Follow estab lished  Barton Villag e , Inc. p olicie s and  p roced ures. 

 
Communicate  and  inte ract with Barton Villag e , Inc. co‐worke rs and  customers e ffective ly.  
 
Estab lish and  maintain e ffective  working  re lationship s with sup e rvisor, co‐worke rs and  the  
p ub lic.  
 
Maintain g ood  attendance  and  p unctuality. 

Fully comp ly with current p ub lic works standard s as sp ecified  within Vermont O ccupational Safe ty 
and  Health Ad ministration (he reafte r VO SHA), O ccupational Safe ty and  Health Ad ministration 
(he reafte r O SHA). 

 
Maintain a clean and  safe  work environment and  recog nize  and  rep ort unsafe  working  
cond itions.  
 
Utilize  p rop e r b od y mechanics and  maintain e rgonomically correct p ositions while  working . 

Maintain skills and  knowled g e  in the  p rop e r and  safe  techniq ues for p e rforming  job  
functions.  
 
Pe rform othe r d utie s as assig ned  b y Department Sup e rvisor. 

Wear ap p rop riate  PPE (Boots, Safe ty Helme ts, Safe ty Glasses, Hearing  Protection) when 
necessary in accordance  with VO SHA and  O SHA. (Boots will no t b e  p rovid ed  to  
seasonal/ temp orary staff). 
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Minimum Q ualifications 
 

A. General 
 

Valid  d rive r’s license  and  p ass a background  check. 
 
B. Physical Crite ria 

 
In comp liance  with the  Americans with Disab ilities Act, the  fo llowing  rep re sents the  p hysical and  
environmental d emand s for this p osition. The  emp loyee  must b e  ab le  to  p e rform the  e ssential 
functions with or without accommodation. This position req uire s a majority of time  (up  to  100%) 
sp end  walking  and  stand ing . 

 
Sitting  will b e  req uired  minimally (10%). 

 
Rep e titive  movement of b oth hand s and  fee t are  req uired . 

 
Aud io , visual, and  ve rb al functions are  vital asp ects to  p e rforming  this p osition as we ll as the  ab ility 
to  op e rate  an automob ile . 

 
Sp ecific vision ab ilitie s req uired  b y this job  includ e  close  vision, d istance  vision, and  the  ab ility to  
ad just focus. 

 
Physical d emand s that may b e  req uired  continuously (2/3 or more  of the  time), freq uently (1/3 to  
2/3 of the  time), and  occasionally (up  to  1/3 of the  time) are  noted  b e low: 

 
Continuous d emand s: Walking  and  stand ing  Freq uent d emand s: Lifting , Hand ling , Reaching , 
Carrying , g e tting  into  and  out of a vehicle . 

 
O ccasional d emand s: climb  or b alance ; stoop , knee l, b end , crouch, or crawl; talk and  hear and  
ab ility to  lift 90 lb s. 

 
C. Environment Crite ria 

 
Must b e  ab le  to  p e rform p hysically d emand ing  work und e r varying  weathe r cond itions such as 
extreme  cold  and  extreme  heat. Weathe r cond itions can vary from cold  (sub ‐freezing ) in the  
morning s to  ve ry hot and  humid  d uring  the  summer months. The  employee  is freq uently 
exp osed  to we t and /or humid  cond itions. 

 
The  job  d escrip tion d oes not constitute  an employment ag reement b e tween the  emp loye r and  
emp loyee  and  is sub ject to  chang e  b y the  emp loye r as the  need s of the  emp loye r and  
req uirements of the  job  chang e . 
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